Grid for the technical assessment of bids below the EU threshold g|Z°"Hm Bidder 1to 5

Org. unit 1500 Project tile Date Date
Officer responsible for the commission ~ Name Promoting Women's Economic Empowerment Project PN 23.4932.2.001.00
Assessor Name Contract no. Contract no.
Version Individual assessmentfoverall assessment Bidder 11050 10 (automatically increases to 10,
if entries were made on sheet ‘Bidder 6-10')
Enter bidder 1 Enter bidder 2 Enter bidder 3 Enter bidder 4 Enter bidder 5
&) @ @ @ @ @ @ @ @ @ @ @
Criterion Weightina | Points | Assessment| Points | Assessment| Points | Assessment| Points | Assessment| Points | Assessment
in% | max10)] @@ |max10) @@ |max10)] @x@) |max10)| @x@) |max10)] @xa3)
T
3% 00 00 00 00 00
10% 0.0 00 0.0 00 0.0
13% 00 00 00 00 00
1% 00 00 00 00 00
4% 0.0 00 0.0 00 0.0
interim total 1.2 5% 00 00 00 00 00
1.3 [Steering structure
% 00 00 00 00 00
0% 0.0 00 0.0 00 0.0
0% 00 00 00 00 00
1% 00 00 00 00 00
0% 00 00 00 00 00
1% 0.0 00 0.0 00 0.0
at the partner
ot G- 0% 0.0 00 0.0 00 0.0
Presentation and explanation of the measures Undertaken by the
15:2) contractor to promote scaling-up effects 3 00 00 00 00 00
0% 00 00 00 00 00
Project management of the contractor
| Approach and procedure for coordination with/in GIZ project 0% 0.0 00 0.0 00 00
Personnel assignment plan (who, when, what work steps) incl.
16:2) explanation and specification of expert months e 00 00 00 00 o0
1 6.| Contiactors backstopping strategy (incl. CVs of the technical and o 00 00 00 00 00
Tnterim total 1.6 1% 00 00 00 00 00
1.7 [Further 0.0 0.0 0.0 0.0 0.0
Total 1 20% 0.0 00 0.0 00 0.0
Assessment of proposed staff
Team leader (in with ToR
Qualifications 1%
anguage 1%
General professional experience 2%
Specific professional experience. 3%
"2.1.5(- Leadership/management experience 1%
».1.6|- Regional experience 1%
Development cooperation experience 1%
Other 0%
Interim total 2.1 10%
Expert 2 (in With ToR
"2.2.1]- Qualifications 1%
- Language 1%
¥ - General professional experience 1%
¥ - Specific professional experience 2%
¥ - Leadership/management experience 0%
¥ - Regional experience 1%
¥ - Development cooperation experience. 1%
- Other 1%
Interim total 2.2 8%
Expert 3 (in With ToR
¥ Quahﬁcaﬂcns 1%
1%
3%
4%
0%
1%
1%
0%
11%
1%
1%
3%
4%
0%
1%
1%
0%
11%
1%
1%
1%
2%
0%
1%
1%
1%
8%
1%
1%
1%
2%
1%
1%
1%
8%
1%
1%
3%
4%
1%
~ Development canperanon experience 1%
7.7~ Other 1%
Interim total 2.7 12%
2.8 [Expert 8 (in with ToR
2.8.1]- Qualifications 1%
2.8.2|- Language 1%
"2.8.3| General professional experience 1%
¥ ‘Specific professional experience. 2%
= Regional experience 1%
"2.8.6| Development cooperation experience 0%
~Other 1%
otal 28 12%
Assessment of pmpnsed personne\ Tor non-specified positions
29
(provided r TORS)
Compostion and suffcent ass\gnmenl duration of the team in order
2.9.1{to perform the tasks specified in the schedule and personnel 0.0 00 0.0 00 00
assignment plan
Qualifications and sufficient assignment duration of the team
2.9.2| (professional experience and other specific experience) in order to 00 00 00 00 00
process theme 1
Qualfications and sufficient assignment duration of the team
2.9.3|(professional experience and other specific experience) in order to 0.0 00 0.0 00 00
process theme 2
Tnterim total 2.9 0%
Total 2 80%
Overall total 1 + 2 100%
in % X X X
Ranking 1.4 1. 1. 1.4

1 hereby declare that | completed this assessment independently, to the best of my knowledge and in good faith. | will treat the information confidentially and will not pass on any details of the ongoing assessment
procedure.

Date, full first and last name, function, OU



